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The Effect of Human Relations Training Using Sports Activity

Takayuki SHIBUKURA* Masayuki KOIZUMI**

The purpose of this study was to verify the effect of the Human Relations Training
Using Sports Activity.  Subjects were 91 male college students of the first grade
(experimental group = 36, control group = 55). They were required to complete the
questionnaire which was consisted of scales measuring sending and receiving quantity of
positive stroke. The tests were executed before (pre-test) and after (post-test) the human
relations training. The human relations training had following 5 learning contents: 1)
communication, 2) shared leadership, 3) positive stroke, 4) feedback, 5) social support. And
the human relations training was practiced based on the theory and method of Experiential
Learning as laboratory method. First, the results of ¢ tests (independent variable:
measurement period; dependent variables: sending and receiving quantity of positive stroke)
showed that the score of post-test was higher than the pre-test’s in the both groups. Second,
the results of ¢ tests (independent variable: group; dependent variables: sending and receiving
quantity of positive stroke) showed that there was no significant difference according to group
in the pre-test, but the score of experimental group was higher than the control group’s in the
post-test. These results represented the effect of human relations training to increase the
learners’ sending and receiving quantity of positive stroke. Finally, it was discussed the
significance that human relations training using sports activity was hoped to contribute
toward preventing students’ failure adaptation, and from this study we could propose what
physical education should be in the future.

Key words: experiential learning, positive stroke, stress management, failure adaptation,
college students.

1. ®E
RFEECHEINAZRECRBEE LT, 2ESROBE, BERE, FTEK, 822
DRREMERINTNS V. FR 14 FEA DT IANNAHEREL Y ItBLWTbHIhS
CHTAIMOMANEERE TH o=, 25T, TOLIRMEFTICHTIHUEL
T2 DORTNEZSNS P, 1 DHRMESETH D, RELABEIPELEZNE
312, HHEVWRITOREBIZHTAESICFE2HOBEETHS. 2 DBRBETHTHY,
MEZEIMCFRAIL, FENECRVWES CFRI OB THS. AR TEMETHOH

BB REEORBEISHEII T 2IBE 2T,
R R L ABIFIE 1990 FERD SENICITONTER (KEEEMRELEREE
LT, FIxEFEOEM D, BRI O, BE?, fIE O 2E055). TNSHEOREE

« (KE¥BF
HEE B RIF

— 117 —



BERET - NREF

fhfa
{Ev) Y— v LY R—

o N

ZAkLyH— PP BEpEEE P a—EF Y P ARG

Fig.1 The relationship among psychological stress process, social support, and making friends
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Table 2 Content and aim about human relations training,

and sports event in each session

b ] FERE Rl

i 1z

B OBER, BLAICK
3¢

3 jasaz=4H—iav

YIS —ER—IL

SHNOREDEELR

Ll VT o ) NFEURY
_ HEMAO—D%ERE |, ol ar_
5 |AEMRFA—Y Ltnaaaicase  |/7H VR
s REAOELEREOE | o,
b A THRED ot [[ATIRTN
7 [—snsp—r  (BEERBEOXERE 5, 1.5

Po>THB| RGNTER

concrete
experience
/ \,s;\u prB

E{EET S HRBRONE - H%
reflections &
hypothesis observations

THEEZ
ATH —RLzT S

abstract concepts

Fig.2 4 steps of experiential learning
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Fig.4 The results of ¢ tests in receiving positive stroke
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